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AN ACT concerning employment.

Be it enacted by the People of the State of lllinois,

represented in the General Assembly:

Section 5. The Right to Privacy in the Workplace Act 1is

amended by changing Sections 12 and 15 as follows:

(820 ILCS 55/12)

Sec. 12. Use Restrietions—eon—use of Employment Eligibility
Verification Systems.

(a) Prior to choosing to voluntarily enroll in any

Electronic Employment Verification System, including the

E-Verify program and the Basic Pilot program, as authorized by

8 U.S.C. 132443, Notes, Pilot Programs for Employment

Eligibility Confirmation (enacted by P.L. 104-208, div. C,

title IV, subtitle A), employers are urged to carefully

consider: (1) that the E-Verify databases contain inaccurate

information that prevents E-Verify from verifying the work

authorization status of many individuals who are in fact

eligible to work in the United States, including many United

States citizens; (2) that employers who use E-Verify are

legally obligated to expend time and resources to resolve

situations where, due to errors in the E-Verify databases,

E-Verify cannot verify the work authorization of employees who

are in fact authorized to work in the United States; and (3)
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that employers who use E-Verify have specific legal

responsibilities set forth by federal and state law that relate

to the wuse of E-Verify and the treatment of employees,

including the 1legal requirements set forth in this Act.
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(a=1) The Illinois Department of Labor (IDOL) shall post on

its website information or links to information from the United

States Government Accountability Office or a similar reliable

source independent of the Department of Homeland Security

regarding: (1) the accuracy of the E-Verify databases; (2) the

approximate financial burden and expenditure of time that use

of E-Verify requires from employers; and (3) an overview of an

employer's responsibilities under federal and state law

relating to the use of E-Verify.

(b) Upon initial enrollment in an Employment Eligibility

Verification System or within 30 days after the effective date

of this amendatory Act of the 96th General Assembly, an
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employer enrolled 1in E-Verify or any other Employment

Eligibility Verification System must attest, Sub3eet—=Fe
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penalty of perjury, on a form prescribed by the IDOL available

on the IDOL website Bepartment—ofTabor:

(1) that the employer has received the Basic Pilot or

E-Verify training materials from the Department of

Homeland Security (DHS) BHS, and that all employees

persenpaedt who will administer the program have completed

the Basic Pilot or E-Verify Computer Based Tutorial (CBT);

and
(2) that the employer has posted the notice from DHS
indicating that the employer is enrolled in the Basic Pilot

or E-Verify program and + the anti-discrimination notice

issued by the Office of Special Counsel for
Immigration-Related Unfair Employment Practices (0SC),
Civil Rights Division, U.S. Department of Justice in a

prominent place that is clearly visible to both prospective

ar
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(c) It is a violation of this Act for an employer enrolled

in an Employment Eligibility Verification System, including

the E-Verify program and the Basic Pilot program:




LRB096 07212 WGH 17298 b

SB1133 Engrossed

b L N PN I
TTrrgTroTTrCcy

i

700,

oo ] X

PRI IR
oS TIg

=
T

Sz

mIe.
ST Toy

o

[ PN R B
L \_/QrJ\JLIQ_LU_L_L_Lk,_L\_/Q

PR

DI T Oy ICTITC

o

oo

QRTINS

R = RPN SN

|\ S S Hp B i WP @ R WS W

hwa

TI0O «

Ty o C

to fail to Fhe—emplteoyver——shaldt display the notices

(1)

in a prominent place

TR
T ITIT

-l
[Eryawy

0SCs

,_

supplied by DHS and

both prospective and current

that 1is clearly wvisible to

.
L

employees

Employment

allow any employee to use an

to

Eligibility Verification System prior to having completed

=
T

z

Y

e,
ST o

1
[ g g

Tl C

ESA AT v guap

[ 3 & g g my

=

Sz

e ]
CIo TOy LT

Tl
TIIC

.
14

CBT

o
—

PN S
ISASZ IS T =0

EVSEEE N

oo 13
| 3 i AW | o

1]

[SJF 4 & s g =y at it oty

alk

T I CJ.LLJ:J_L\J_YCr

opm
DT

=
CTITC

O T o T

11

O

Do PO CIiTITC

PN S| sz =
Proo CTIToTX Y CIIc

EENEN

rra
T O LI

EE R R e TS
ISACE SR = A OTT TL

EN

Ao gnm

12

4
CIT

PNt | +=
C oM T T T

oo oA S o c o o
o P T o CTITCTOTTvVES

=

Sz

P |
T TOy oL

+
CIt

CIrcrC

=
=7

oy )

13

cBt-

14

to fail to take reasonable steps to prevent an

(3)

15

employee from circumventing the requirement to complete

16

the CBT by assuming another employee's E-Verify or Basic

17

ol
[ ¥ 3@ u ngn m

=

ooy <

e,

Tl
T I

4

Pilot user identification or password

18

1
T T LTOC

EE=

o
Do LT

ESN
CIT

PICIEIE = N
W L CIT

ool o
COomPo Ty

w,
(ST yyws

E NN i = PICIEIE N
& 3 g g s g &> 9 W L CIT

oo
TTTOoTT

19

20

to use the Employment Eligibility Verification

(4)

21

Job

of

eligibility

verify the employment

to

System

22

otherwise wuse the

or to

hiring

to

prior

applicants

23

(o) screen

System

Eligibility Verification

Employment

24

individuals prior to hiring and prior to the completion of

25

PECNNE S TS
PTrosSpctT=T

e

1
[ g e g

e
llUL_J.J__Y

ol =
[ ¥ ¥ & wu mpu m

=

Sz

PEee |
CIi TOyCLT

Tl
TIIC

.
14

a Form I-9

26




LRB096 07212 WGH 17298 b

SB1133 Engrossed

zraan,

+ oo~ FECEEN 3
O OCTT

i
CcIrrcrc

.+

g

PN
PP T Ca T TOTT

m

2

T LIr

o
=)

Sz

me,
ST Oy <

o Oy InCTITC

o

CTIT

T C

g

Jrara o oo

o
|ZyeAwAw §

N

Sz

.

aszot oo
Oy o C oI

= R RN
voL L L L CAaU L ULl

Iz

T Ty T COTT

Ty

to terminate an employee or take any other adverse

(3)

employment action against a job applicant or employee prior

to receiving a final nonconfirmation notice from the Social

the Department of Homeland

or

Security Administration

o Tk
WIro

PN
T Oy ST

1
[ 1 g

Bacosza o
PTrovIoc

ol
[ ¥ ¥ & gu npu m

=

e
CIipTOy T

Tl
TIT

4

Securit

PIC I 0 2N
WL CIl

n

PN N T =i TSN |
TTOTTIC O It c £

PNE SP SL
c ool T L

4

35z

oo
T CCT

CCCLT

rcrocrrrraoart T

T

TT

T vo o

o
—

OO L

a3 oo
crrc— O oCTTpPartrCy «

Sz + 1

oo

P

at +
—UITCaOa T T U LI O OoULV

o

11

in

to fail to notify an employee or job applicant,

(6)

12

tentative

a

of

receipt

employer's

the

of

writing,

13

of the individual's «right to

notice,

nonconfirmation

14

and of the

contest the tentative nonconfirmation notice,

15

contact information for the relevant government agency or

16

agencies that the individual must contact to resolve the

17

ol
[ 3 ¥ & g mpu m

£V

o]
ST T Oy oL

. Tk
7 I

notice

tentative nonconfirmation

18

Sz

o
Ty

o
TLI IO

Ra o+ o
T gITrcsS

3 a Iloooo — oo
[ S S S S R W S ) LTI UL L

EN IT11 2 -
CTIIcT

PICIEEE
W L CIT

PECC N S
oM Ty

o

19

T

TCTIW O «

to fail to Fhe—emplever—shaltl—use—+thednformation

1

PR
11

PN IE RPN N IR
A\ 7 s s i B e

e
Ll aAaAll T L

faodar
T

=N

PN P
TP T T CTIoT

20

(7)

21

o

e,
T T O yInCTIT C

+ 1
CcIIc

oy £ 4
cO COIrC- T Itr

[QE @I\ e NIC alsz
oo Ol Do Uty

m

=
T L OTIT

rooaod oo
T CCTVvVES

22

oo ] + o n
Mo T CTTOTT A

£

4
T L CCoL

o

Sz

a FECEEN
\w s o T Oy ©T05

gl szl g o
oWy — T *

n

oT

REE P A, [ rag

23

safeguard the

11

ol
[ ¥ o gu mpu m

=
-

i
o Ty

=N
TIrC

T O LIt

=N
CIrc

24

in the FEmployment Eligibility

contained

information

25

and the means of access to the system

Verification System,

26



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

SB1133 Engrossed - 6 - LRB096 07212 WGH 17298 b

+£ (such as passwords and other privacy protections) .+ An

employer shall £ ensure that the System i+ is not used for

any ether purpose other than employment verification of

newly hired employees and shall ensure as—aeeessary—Ee

= += T+ £ = 12 + 3 ] = 3
tect—rts—eonfrdentralrtyvr—raetuading—ensyring that the

e o
P oTTT

information contained in the System and the means of access

to the System are +t—3s not disseminated to any person

other than employees ef—%h empteyer who need such

information and access +%£ to perform the employer's

employment verification responsibilities; =

(c—=1) Any claim that an employer refused to hire,

segregated, or acted with respect to recruitment, hiring,

promotion, renewal or employment, selection for training or

apprenticeship, discharge, discipline, tenure or terms,

privileges, or conditions of employment without following the

procedures of the Employment FEligibility Verification System,

including the Basic Pilot and E-Verify programs, may be brought

under paragraph (G) (2) of Section 2-102 of the Illinois Human

Rights Act;

(c-2) It is a violation of this Section for an individual

to falsely pose as an employer in order to enroll in an

Employment Eligibility Verification System or for an emplover

to use an Employment Eligibility Verification System to access

information regarding an individual who is not an employee of

the emplovyer.

(d) Preemption. Neither the State nor any of its political
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subdivisions, nor any Ne unit of local government, including a

home rule unit, may require any employer to use an Employment
Fligibility Verification System, including under the following
circumstances:
(1) as a condition of receiving a government contract;
(2) as a condition of receiving a business license; or
(3) as penalty for violating licensing or other similar
laws.
This subsection (d) is a denial and limitation of home rule
powers and functions under subsection (h) of Section 6 of
Article VII of the Illinois Constitution.

(Source: P.A. 95-138, eff. 1-1-08.)

(820 ILCS 55/15) (from Ch. 48, par. 2865)

Sec. 15. Administration and enforcement.

(a) The Director of Labor or his authorized representative
shall administer and enforce the provisions of this Act. The
Director of Labor may issue rules and regulations necessary to
administer and enforce the provisions of this Act.

(b) If an employee or applicant for employment alleges that
he or she has been denied his or her rights under this Act, he
or she may file a complaint with the Department of Labor. The
Department shall investigate the complaint and shall have
authority to request the issuance of a search warrant or
subpoena to inspect the files of the employer or prospective

employer, if necessary. The Department shall attempt to resolve
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the complaint by conference, conciliation, or persuasion. If
the complaint is not so resolved and the Department finds the
employer or prospective employer has violated the Act, the
Department may commence an action in the circuit court to
enforce the provisions of this Act including an action to
compel compliance. The circuit court for the county in which
the complainant resides or in which the complainant is employed
shall have jurisdiction in such actions.

(c) If an employer or prospective employer violates this
Act, an employee or applicant for employment may commence an
action in the circuit court to enforce the provisions of this
Act, including actions to compel compliance, where efforts to
resolve the employee's or applicant for employment's complaint
concerning the violation by conference, conciliation or
persuasion under subsection (b) have failed and the Department
has not commenced an action in circuit court to redress the

violation. An employee or applicant for employment may directly

commence an action in the circuit court to enforce subsection

(c) of Section 12 or subsection (c-2) of Section 12 of this Act

without first filing a complaint with the Department of Labor.

The circuit court for the county in which the complainant
resides or in which the complainant is employed shall have
jurisdiction in such actions.

(d) Failure to comply with an order of the court may be
punished as contempt. In addition, the court shall award an

employee or applicant for employment prevailing in an action
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under this Act the following damages:
(1) Actual damages plus costs.
(2) For a willful and knowing violation of this Act,
$200 plus costs, reasonable attorney's fees, and actual
damages.

(3) For a violation of Section 12 (c) or Section 12 (c-2)

of this Act, $500 per affected employee plus costs,

reasonable attorneys’ fees, and actual damages.

(e) Any employer or prospective employer or his agent who
violates the provisions of this Act 1is guilty of a petty
offense.

(f) Any employer or prospective employer, or the officer or
agent of any employer or prospective employer, who discharges
or in any other manner discriminates against any employee or
applicant for employment because that employee or applicant for
employment has made a complaint to his employer, or to the
Director or his authorized representative, or because that
employee or applicant for employment has caused to Dbe
instituted or is about to cause to be instituted any proceeding
under or related to this Act, or because that employee or
applicant for employment has testified or is about to testify
in an investigation or proceeding under this Act, is guilty of
a petty offense.

(Source: P.A. 87-807.)



