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AN ACT concerni ng enpl oynent .

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 1. Short title. This Act may be cited as the

VWi st | ebl ower Act.

Section 5. Definitions. As used in this Act:

"Enpl oyer" neans: an individual, sole proprietorship,
partnership, firm corporation, association, and any other
entity that has one or nore enployees in this State, except
that "enpl oyer" does not include any governnental entity.

"Enpl oyee" neans any individual who is enployed on a

full-time, part-tinme, or contractual basis by an enpl oyer.

Section 10. Certain policies prohibited. An enployer may
not rmake, adopt, or enforce any rule, regulation, or policy
preventing an enployee from disclosing information to a
governnent or |aw enforcenent agency if the enployee has
reasonabl e cause to believe that the information discloses a

violation of a State or federal law, rule, or regulation.

Section 15. Retaliation for certain di scl osures
prohi bited. An enployer may not retaliate against an enpl oyee
for disclosing information to a governnment or |aw enforcenent
agency, where the enpl oyee has reasonable cause to believe
that the information discloses a violation of a State or

federal law, rule, or regulation.

Section 20. Retaliation for certain refusals prohibited.
An enployer may not retaliate against an enployee for
refusing to participate in an activity that would result in a

violation of a State or federal law, rule, or regulation.
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Section 25. CGvil penalty. Violation of this Act is a

Cl ass A ni sdeneanor.

Section 30. Damages. If an enployer takes any action
agai nst an enployee in violation of Section 15 or 20, the
enployee may bring a civil action against the enployer for
all relief necessary to nmake the enployee whole, including
but not limted to the foll ow ng, as appropriate:

(1) reinstatenent wth the same seniority status
that the enpl oyee woul d have had, but for the violation;

(2) back pay, with interest; and

(3) conpensation for any damages sustained as a
result of the wviolation, including litigation costs,

expert witness fees, and reasonable attorney's fees.

Section 35. Exception. This Act does not apply to
di sclosures that would constitute a violation of t he

attorney-client privilege.
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