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1 AMENDMENT TO SENATE BI LL 600
2 AMENDMVENT NO. Amrend Senate Bill 600 by replacing
3 everything after the enacting clause with the foll ow ng:
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"Section 5.

Section 4 as foll ows:

(820 ILCS 105/4) (from Ch. 48, par.

Sec. 4. (a) Every enployer shall

enpl oyees in every

per hour or

wages of not |less than $1.95 per hour,

Sections 5 and 6 of this Act, and on

1984, every shal

enpl oyer

every occupation wages of not |ess than

t he case of enployees under 18 years of

than $2.25 per hour, and on and after

enpl oyer shall pay to each of his

occupati on wages of not |ess than $3.00

case of enployees wunder 18 years of
than $2.55 per hour, and on or after
enpl oyer shall pay to each of his

occupation wages of not

case of enployees under 18 years of age

pay to
occupati on wages of not

in the case of enpl oyees under

and after

| ess than $3.

The M ni num Wage Law i s anmended by changi ng

1004)

each of his
| ess than $2. 30
18 years of age
except as provided in

January 1,

pay to each of his enployees in

$2.65 per hour or in

age wages of not |ess
Cctober 1, 1984 every
enpl oyees in every
per hour or in the
age wages of not |ess
July 1, 1985 every
enpl oyees in every
35 per hour or in the
wages of not |ess
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than $2.85 per hour, and from January 1, 2004 through

Decenmber 31, 2004 every enpl oyer shall pay to each of his or

her enployees who is 18 vyears of age or older in every

occupati on wages of not |ess than $5.50 per hour, and on and

after January 1, 2005 every enpl oyer shall pay to each of his

or her enployees who is 18 years of age or older in every

occupati on wages of not |ess than $6.50 per hour.

At - po-ttre-shall -t he-wages- pat d- by- every- enpl oyer -t o- each
of - ht s- enpl oyees-t+ n- every- oceupat t on- be- | ess-t han-t he- f eder al
mt Ak rum hour | y- wage- pr esert bed- by- Seett on-206(a) (1) -of --Title
29- - of -t he- Unt t ed- St at es- Code; -and At no tine shall the wages
paid to any enpl oyee under 18 years of age be nore than 50¢
less than the wage required to be paid to enpl oyees who are
at |l east 18 years of age.

(b) No enployer shall discrimnate between enpl oyees on
the basis of sex or nental or physical handi cap, except as
ot herwi se provided in this Act by paying wages to enployees
at a rate less than the rate at which he pays wages to
enpl oyees for the same or substantially simlar work on jobs
the performance of which requires equal skill, effort, and
responsi bility, and which are perforned under simlar working
condi tions, except where such paynment is made pursuant to (1)
a seniority system (2) a nerit system (3) a system which
measures earnings by quantity or quality of production; or
(4) a differential based on any other factor other than sex
or nental or physical handi cap, except as ot herw se provided
in this Act.

(c) Every enployer of an enployee engaged in an
occupation in which gratuities have customarily and usually
constituted and have been recognized as part of t he
remuneration for hire purposes is entitled to an all owance
for gratuities as part of the hourly wage rate provided 1in
Section 4, subsection (a) in an anmobunt not to exceed 40% of

t he applicable m ninumwage rate. The Director shall require
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each enpl oyer desiring an allowance for gratuities to provide
substantial evidence that the amount clained, which may not
exceed 40% of the applicable m ninmumwage rate, was received
by the enployee in the period for which the claimof
exenption is nmade, and no part thereof was returned to the
enpl oyer.

(d) No canp counselor who resides on the prem ses of a
seasonal canp of an organized not-for-profit corporation
shall be subject to the adult mninmum wage if the canp
counselor (1) works 40 or nore hours per week, and (2)
receives a total weekly salary of not less than the adult
m ni rum wage for a 40-hour week. |[If the counselor works |ess
than 40 hours per week, the counselor shall be paid the
m ni mum hourly wage for each hour worked. Every enployer of
a canp counsel or under this subsection is entitled to an
allowance for neals and |odging as part of the hourly wage
rate provided in Section 4, subsection (a), in an anmount not
to exceed 25% of the m ni rum wage rate.

(e) A canp counselor enployed at a day canp of an
organi zed not-for-profit corporation is not subject to the
adult mninmumwage if the canp counselor is paid a stipend on
a onetinme or periodic basis and, if the canp counselor is a
m nor, the mnor's parent, guardian or other custodian has
consented in witing to the terns of paynent before the
commencenent of such enpl oynent.

(Source: P.A 86-502.)

Section 99. Effective date. This Act takes effect on

January 1, 2004.".
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