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AN ACT concerni ng donestic viol ence.

Be it enacted by the People of the State of |Illinois,

represented in the General Assenbly:

Section 1. Short title. This Act may be cited as the

Victins of Donestic Violence Enpl oynent Leave Act.

Section 5. Findings. The General Assenbly finds and
decl ares as fol |l ows:

(1) Donestic violence affects many persons w thout
regard to age, race, educational |evel, socioeconom c status,
religion, or occupation.

(2) Donestic violence is a crine that has a devastating
effect on famlies, communities, and the workpl ace.

(3) Donestic vi ol ence i npacts on productivity,
ef fectiveness, absenteeism and enployee turnover in the
wor kpl ace.

(4) The National Crinme Survey estimtes that 175,000
days per year are mssed from paid work due to donestic
vi ol ence.

(5 The study also found that 56% of the victinms were
late for work at least 5 tines a nonth, 28% of the victins
had to leave work wearly at least 5 tinmes a nonth, and 54%
m ssed at | east 3 days a nonth, all due to donestic violence.

(6) Victins of donmestic violence nmay be vulnerable at
work when trying to end an abusive rel ati onship because the
wor kpl ace may be the only place where the perpetrator knows
to contact the victim

(7) Enployers must be sensitive to the needs of
enpl oyees who are experiencing donestic violence and be
responsi ve to those needs through personnel |eave and
benefits policies.

(8) Enployees who commt acts of domestic violence at or
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away fromthe workplace should be disciplined in the sane
manner as enployees who commt other acts of violence or

harassnent at or away fromthe workpl ace.

Section 10. Definitions. As used in this Act:

"Donestic violence" nmeans the physical injury, sexual
abuse, or forced inprisonnent, or threat thereof, of a person
by another who is related by blood or marriage or has a
significant relationship with the other person at t he
present, or who has been related or has had a significant
relationship at sone tinme in the past, to the extent that the
person's health, safety, or welfare is harmed or threatened
t her eby.

"Enpl oyer” nmeans any of the followng: (1) the State or
any agency of the State; (2) any unit of |ocal governnent or
school district; or (3) any person that enploys at |east 25
enpl oyees for each working day during each of 20 or nore
calendar work weeks in the current or preceding cal endar

year.

Section 15. Tinme off from work.

(a) No enployer may discharge or in any manner
discrimnate or retaliate against an enployee who is a victim
of donestic violence for taking tinme off fromwork to obtain
or attenpt to obtain any relief, including, but not Ilimted
to, a tenporary restraining order, restraining order, or
other injunctive relief, to help ensure the health, safety,
or welfare of a donmestic violence victimor his or her child.

(b) (1) As a condition of taking tine off for a purpose
set forth in subsection (a), the enployee nust give the
enpl oyer reasonable advance notice of t he enpl oyee's
intention to take tinme off, unless the advance notice i s not
f easi bl e.

(2) When an unschedul ed absence occurs, the enpl oyer may
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not take any action against the enployee if the enployee,
within a reasonable tinme after the absence, provides a
certification to the enployer. Certification is sufficient
in the formof any of the foll ow ng:

(A) A police report indicating that the enpl oyee
was a victimof donestic violence.

(B) A court order protecting or separating the
enpl oyee from the perpetrator of an act of donestic
vi ol ence, or other evidence fromthe court or prosecuting
attorney that the enpl oyee has appeared in court.

(© Docunentation from a nedical pr of essi onal
donestic violence advocate, health care provider, or
counsel or that the enpl oyee was undergoing treatnment for
physi cal or nental injuries or abuse resulting in
victim zation froman act of donmestic violence.

(3) To the extent allowed by Ilaw, enployers must
mai ntain the confidentiality of any enployee requesting
| eave under subsection (a).

(c) Any enployee who is discharged, threatened wth
di schar ge, denoted, suspended, or in any other rmanner
discrimnated or retaliated against in the ternms and
conditions of enploynent by his or her enployer because the
enpl oyee has taken tinme off for a purpose set forth in
subsection (a) is entitled to reinstatenent and rei nbursenent
for lost wages and work benefits caused by the acts of the
enpl oyer. Any enployer who wllfully refuses to rehire,
pronote, or otherw se restore an enpl oyee or forner enployee
who has been determined to be eligible for rehiring or
pronotion by a grievance procedure or hearing authorized by
law is guilty of a Cass A m sdeneanor.

(d) (1) Any enployee who is discharged, threatened with
di scharge, denoted, suspended, or in any other manner
di scri m nat ed or retaliated against in the ternms and

condi tions of enploynent by his or her enployer because the
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enpl oyee has exercised his or her rights as set forth in
subsection (a) may file a conplaint wwth the Departnment of
Labor.

(2) An enployee filing a conplaint with the Departnent
based upon a viol ation of subsection (a) has one year from
the date of occurrence of the violation to file his or her
conpl ai nt.

(e) An enployee may use vacation, personal |eave, or
conpensatory tinme off that 1is otherwise available to the
enpl oyee under the applicable terns of enploynent, unless
otherwi se provided by a collective bargaining agreenent, for
tinme taken off for a purpose specified in subsection (a).
The entitlement of any enployee under this Section is not
di m ni shed by any collective bargaining agreenent term or

condi ti on.

Section 20. Retaliation by enployer prohibited.

(a) In addition to the requirenments and prohibitions
i nposed on enpl oyees under Section 15, an enployer may not
di scharge or in any manner discrimnate or retaliate against
an enpl oyee who is a victimof donestic violence for taking
time off fromwork to attend to any of the foll ow ng:

(1) To seek nedical attention for injuries caused
by donestic viol ence.

(2) To obtain services from a donestic violence
shelter, program or rape crisis center as a result of
donmesti c vi ol ence.

(3) To obtain psychol ogical counseling related to
an experience of donestic violence.

(4) To participate in safety planning and take
ot her actions to increase safety from future donestic
vi ol ence, including tenporary or permanent relocation.

(b) (1) As a condition of taking tine off for a purpose

set forth in subsection (a), the enployee nust give the
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enpl oyer reasonabl e advance notice of the enployee's
intention to take tinme off, unless the advance notice is not
f easi bl e.

(2) When an unschedul ed absence occurs, the enpl oyer may
not take any action against the enployee if the enployee,
within a reasonable tine after the absence, provides a
certification to the enployer. Certification is sufficient
in the formof any of the foll ow ng:

(A) A police report indicating that the enployee
was a victimof donmestic violence.

(B) A court order protecting or separating the
enpl oyee fromthe perpetrator of an act of donestic
vi ol ence, or other evidence fromthe court or prosecuting
attorney that the enpl oyee appeared in court.

(C© Docunentation from a nedical professional
donestic violence advocate, health care provider, or
counsel or that the enpl oyee was undergoing treatnent for
physical or nental injuries or abuse resulting in
victim zation froman act of donestic violence.

(3) To the extent allowed by l|aw, enployers nust
mai ntain the confidentiality of any enpl oyee requesting | eave
under subsection (a).

(c) Any enployee who 1is discharged, threatened wth
di schar ge, denoted, suspended, or in any other rmanner
discrimnated or retaliated against in the ternms and
conditions of enploynent by his or her enployer because the
enpl oyee has taken tinme off for a purpose set forth in
subsection (a) is entitled to reinstatenent and rei nbursenent
for lost wages and work benefits caused by the acts of the
enpl oyer. Any enployer who wllfully refuses to rehire,
pronmote, or otherw se restore an enpl oyee or forner enployee
who has been determned to be eligible for rehiring or
pronotion by a grievance procedure or hearing authorized by

law is guilty of a Cass A m sdeneanor.
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(d) (1) Any enployee who is discharged, threatened wth
di schar ge, denoted, suspended, or in any other rmanner
discrimnated or retaliated against in the ternms and
conditions of enploynent by his or her enployer because the
enpl oyee has exercised his or her rights as set forth in
subsection (a) my file a conplaint wwth the Departnent of
Labor .

(2) An enployee filing a conplaint with the Departnent
of Labor based wupon a violation of subsection (a) has one
year fromthe date of occurrence of the violation to file his
or her conpl aint.

(e) An enployee may use vacation, personal |eave, or
conpensatory tinme off that 1is otherwise available to the
enpl oyee under the applicable terns of enploynent, unless
otherwi se provided by a collective bargaining agreenent, for
tinme taken off for a purpose specified in subsection (a).
The entitlement of any enployee under this Section is not
di m ni shed by any collective bargaining agreenent term or
condi tion.

(f) This Section does not create a right for an enpl oyee
to take wunpaid |leave that exceeds the unpaid |eave tine
al l owed under, or is in addition to the wunpaid |eave tine
permtted by, the federal Famly and Medical Leave Act of
1993.

Section 99. Effective date. This Act takes effect wupon

becom ng | aw.
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