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AN ACT in relation to public aid.

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 5. The Illinois Public Aid Code is anended by
changing Sections 9A-3, 9A-5  9A-7, 9A-8, and 9A-9 as

foll ows:

(305 I LCS 5/9A-3) (from Ch. 23, par. 9A-3)

Sec. 9A- 3. Establi shnent of Program and Level of
Servi ces.
(a) The Illinois Departnment shall establish and maintain

a programto provide recipients with services consistent with
t he purposes and provisions of this Article. The program
offered in different counties of the State may vary dependi ng
on the resources available to the State to provide a program
under this Article, and no programmy be offered in sone

counties, depending on the resources avail able. Services may

be provided directly by the Illinois Departnent or through
contract. References to the Illinois Departnment or staff of
the 1llinois Departnent shall include contractors when the

II'linois Departnent has entered into contracts for these
pur poses. The II'linois Departnment shall provide each
reci pient who participates with such services avail abl e under
the program as are necessary to achieve his enployability
pl an as specified in the plan.

(b) The Illinois Departnent, in operating the program
shall cooperate wth public and private education and
vocational training or retraining agencies or facilities, the
II'linois State Board of Education, the Illinois Community
Col | ege Board, the Departnents of Enploynent Security and
Commer ce and Communi ty Affairs or ot her sponsoring

organi zati ons funded under the federal W rkforce |nvestnent
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Job--Trai ntng--Partnership Act and other public or licensed
private enpl oynent agenci es.

(Source: P.A 92-111, eff. 1-1-02.)

(305 I LCS 5/9A-5) (from Ch. 23, par. 9A-5)

Sec. 9A-5. Exenpt recipients.

(a) Exenpt recipients under Section 9A-4 nmay volunteer
to participate.

(b) Services wll be offered to exenpt and non-exenpt
i ndi viduals who wish to volunteer to participate only to the
extent resources permt.

(c) Exenpt and non-exenpt individuals who volunteer to
partici pate becone program participants upon conpletion of
the initial assessnent, developnent of the enployability

pl an, and assignnent to a conponent. An exenpt individual who

volunteers to participate may not be sanctioned for not

meeting program requirenents. Volunteers-who-fail-to-attend

the-orientatton-or-intttal-assessnent-neeti ngs-or--both--wilt}
not - - be- - sanet t oned: - - - Exenpt - - and- non- exenpt - i ndt vi dual s- whe
attend---the---ortentation---neettng---and---beecone-- - program
partietpants---by---conpleting---the---initial----assesspent;
devel oprent - - of - -t he- - enpl oyabi tt ty- pl an; - and- asst gnarent -t o- a
conponent - may- be- sanett oned--tf--they--do--not--neet - - program
Feqgut r erent s- w t hout - good- cause:-

(Source: P.A 92-111, eff. 1-1-02.)

(305 ILCS 5/9A-7) (fromCh. 23, par. 9A-7)
Sec. 9A-7. Good Cause and Pre-Sanction Process.

The Departnent shall establish by rule what constitutes
good cause for failure to participate in education, training
and enpl oynent prograns, failure to accept sui tabl e
enpl oynment or term nating enpl oynent or reducing earnings.

The Departnment shall establish, by rule, a pre-sanction

process to assist in resolving disputes over pr oposed
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sanctions and in determning if good cause exists. Good cause

shal | include, but not be limted to:
(1) tenporary illness for its duration;
(2) court required appear ance or t enporary

i ncarceration;
(3) (blank);
(4) death in the famly;

(5) (bl ank);
(6) (bl ank);
(7) (bl ank);
(8) (blank);

(9) extrene inclenent weather;

(10) (bl ank);

(11) lack of any support service even though the
necessary service is not specifically provided under the
Departnent program to the extent the | ack of the needed
service presents a significant barrier to participation;

(12) if an individual is engaged in enploynent or
training or both that is consistent with the enploynent
related goals of the program if such enploynent and
training is |ater approved by Departnment staff;

(13) (blank);

(14) failure of Departnent staff to correctly
forward the information to other Departnent staff;

(15) failure of the participant to cooperate
because of attendance at a test or a mandatory class or
function at an educational program (including college),
when an education or training program is officially
approved by the Departnent;

(16) failure of the participant due to his or her
illiteracy;

(17) failure of the participant because it 1is
determned that he or she should be in a different

activity;
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(18) non-receipt by the participant of a notice
advising himor her of a participation requirenent.;--tf
docurnent ed- by-t he- partt et pant - - Doeunent at + on- ean- t nel ude;
but--ts-net-linted-to:-a-witten-statenent-fromthe- post
offt ce- or - ot her - t nf or ped- t ndt vi dual : - t he- nott ee- not - - sent
to--the--parttetpantis--1last--known- address-i n- Bepart aent
Fecords: -return-of -t he-nottece-by-the-post--office:--other
Feturned--mat t:--proof--of--previous-pnatt-theft-problens:
When- det er 1t nt Ag- - whet her- - or- - not - -t he- - partt et pant - - has
denpnstr at ed- - non-recet pt; -t he- Depart rent -shall -take-itnteo

const deratt on-a-partict pant-s-history-of --cooperatton--or

nen- cooperation---in---the---past- If the decunented
non-recei pt of mail occurs frequently, the Departnent
shall explore an alternative neans of providing notices

of participation requests to participants;

(19) (blank);

(20) non-conprehension of English, either witten
or oral or both;

(21) (blank);

(22) (blank);

(23) child care (or day care for an incapacitated
individual living in the same home as a dependent child)
i's necessary for the participation or enploynent and such
care is not available for a child under age 13;

(24) failure to participate in an activity due to a

scheduled job interview, nedical appointnent for the

partici pant or a househol d nenber, or school appoi ntnent;

(25) the i ndi vi dual IS honel ess. Honel ess
i ndi vi dual s (tncluding the famly) have no current
resi dence and no expectation of acquiring one in the next
30 days. This includes individuals residing in overnight
and transitional (temporary) shelters. This does not
include individuals who are sharing a residence with

friends or relatives on a continuing basis;


SOLIMAR DFAULT BILLS NONE


HB3022 Engrossed - 5- LRB093 10021 DRJ 10271 b

© 00 N o o b~ w N Pk

W W W W W NN N NDNNDNDRNDNNR P P R B R R B R R
N W N P O © 0 N O 00 & W N B O © 0 N 0o o0 M W N B O

(26) circunmstances beyond the control of t he
partici pant which prevent the participant from conpl eting
program requirenents; or

(27) (bl ank).

(b) (Bl ank).

(c) (1) The Departnent shall establish a reconciliation
procedure to assist in resolving disputes related to any
aspect of participation, including exenptions, good
cause, sanctions or proposed sancti ons, supportive
services, assessnents, responsibility and service pl ans,
assignment to activities, suitability of enploynent, or
refusal s of of fers of enpl oynent. Thr ough t he
reconciliation process the Departnent shall have a
mechanismto identify good cause, ensure that the «client
is aware of the issue, and enable the client to perform
required activities wthout facing sanction.

(2) A participant may request reconciliation and
receive notice in witing of a neeting. At | east one
face-to-face neeting nay be schedul ed to resol ve
m sunder st andi ngs or disagreenents related to program
participation and situations which my |ead to a
pot enti al sancti on. The nmeeting wll address the
underlying reason for the dispute and plan a resolution
to enabl e t he individual to participate in TANF
enpl oynment and work activity requirenents.

(2.5) If the individual fails to appear at the

reconciliation nmeet i ng W t hout good cause, t he
reconciliation is unsuccessful and a sanction shall be
i nposed.

(3) The reconciliation process shall continue after
it is determned that the individual did not have good
cause for non-cooperation. Any necessary denonstration
of cooperation on the part of the participant wll be

part of the reconciliation process. Fail ure to
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denonstrate cooperation wi | resul t in imrediate
sancti on.
(4) For the first instance of non-cooperation, if

the client reaches agreenment to cooperate, the client
shall be allowed 30 days to denonstrate cooperation
before any sanction activity may be inposed. In any
subsequent instances of non-cooperation, the client shal
be provided the opportunity to show good cause or renmedy
t he situation by i mredi ately conplying wth the
requi renent.

(5 The Departnent shall docunment in the case
record the proceedings of the reconciliation and provide
the client in witing with a reconciliation agreenent.

(6) If reconciliation resolves the dispute, no
sanction shall be inposed. If the client fails to conply
with the reconciliation agreenent, the Departnent shal
then imediately inpose the original sanction. If the
di spute cannot be resolved during reconciliation, a
sanction shall not be inposed wuntil the reconciliation
process is conplete.

(Source: P.A 90-17, eff. 7-1-97.)

(305 ILCS 5/9A-8) (from Ch. 23, par. 9A-8)

Sec. 9A-8. (Operation of Program

(a) At the tinme of application or redeterm nation of
eligibility under Article IV, as determned by rule, the
II'linois Departnment shall provide information in witing and
orally regarding the education, training and enploynent
programto all applicants and recipients. The information
required shall be established by rule and shall include, but
need not be limted to:

(1) education (1 ncludi ng literacy trai ni ng),
enpl oynent and training opportunities available, the

criteria for approval of those opportunities, and the
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in

right to request changes in the personal responsibility
and services plan to include those opportunities;

(1.1) a conplete Ilist of all activities that are
approvabl e activities, and the circunstances under which
t hey are approvable, including work activities, substance
abuse or nental health treatnent, activities to escape
and prevent donestic violence, <caring for a nedically
i npai red famly menber , and any other approvable
activities, together with the right to and procedures for
amendi ng the responsibility and services plan to include
t hese activities;

(1.2) the rules concerning the lifetinme [imt on
eligibility, including the current status of t he
appl i cant or recipient in ternms of the nonths of
remaining eligibility, the criteria under which a nonth
will not count towards the Ilifetine limt, and the
criteria under which a recipient nmay receive benefits
beyond the end of the lifetinme limt;

(2) supportive services including child care and
the rules regarding eligibility for and access to the
child care assistance program transportation, initial
expenses of enploynent, job retention, books and fees,
and any ot her supportive services;

(3) the obligation of the Departnent to provide
supportive services;

(4) the rights and responsibilities of
participants, i ncl udi ng exenpti on, sancti on,
reconciliation, and good cause criteria and procedures,
termnation for non-cooperation and reinstatenent rul es
and procedures, and appeal and grievance procedures; and

(5) the types and locations of child care services.
(b) The Illinois Departnent shall notify the recipient

witing of the opportunity to volunteer to participate in

t he program
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(c) (Bl ank).

(d) As part of the personal pl an for achi evi ng
enpl oynment and sel f-sufficiency, the Departnent shall conduct
an i ndi vi dual i zed assessnent of t he participant's
enployability. Exeept-as-to-partiecipation-in--the--Get-A-Job
Pr ogr am No partici pant nay be assigned to any conponent of
t he education, training and enpl oynent activity prior to such
assessnent ;--provided-that-a-parttet pant-pay-be-asst gned- up
t 0- 4- vweeks- of - Job- Seareh- pri or-t 0- suech- assessaent. The plan
shall include <collection of information on the individual's
background, proficiencies, skills deficiencies, education
| evel, work history, enploynent goals, interests, aptitudes,
and enploynent preferences, as well as factors affecting
enpl oyability or ability to neet participation requirenents
(e.g., health, physical or nental Iimtations, child care,
famly circunstances, donestic violence, substance abuse, and
speci al needs of any child of the individual). As part of
t he pl an, individuals and Departnent staff shall work
together to identify any supportive service needs required to
enable the client to participate and neet the objectives of
hi s or her enployability plan. The assessnent may be
conducted through various nethods such as i ntervi ews,
testing, counseling, and self-assessnment instruments. |n the

assessnment process, the Departnent shall offer to include

standard literacy testing and a determnation of English

| anguage proficiency and shall provide it for those who

accept the offer. for-those-who-display-a-potenttal-need--for

literaey- or- | anguage-serviees: - - For - t hose- i ndi vi dual s- subj eet
to--a--}ob--searech- denpnstratt on; -t here- ray- be- an- abbr evt at ed
assessnent ; - as- deft ned- by-rul e: Based on the assessnent, the
individual will be assigned to the appropriate activity. The
decision will be based on a determ nation of the individual's
| evel of preparation for enploynent as defined by rule.

(e) Recipients determned to be exenpt may vol unteer to
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partici pate pursuant to Section 9A-4 and nust be assessed.

(f) As part of the personal pl an for achi evi ng
enpl oynent and sel f-sufficiency wunder Section 4-1, an
enployability plan for recipients shall be developed in
consultation wth the participant. The Departnent shall have
final responsibility for approving the enployability plan.
The enpl oyability plan shall:

(1) contain an enploynent goal of the participant;

(2) describe the services to be provided by the
Depart ment including child care and other support
servi ces;

(3) describe the activities, such as conponent
assignnment, that will be undertaken by the participant to
achi eve the enpl oynent goal; and

(4) describe any other needs of the famly that
m ght be net by the Departnent.

(g) The enployability plan shall take into account:

(1) avail able program resources;

(2) the participant's support service needs;

(3) the participant's skills level and aptitudes;

(4) local enploynent opportunities; and

(5) the preferences of the participant.

(h) A reassessnent shall be conducted to assess a
participant's progress and to review the enployability plan
on the foll ow ng occasi ons:

(1) wupon conmpletion of an activity and before
assignnment to an activity;

(2) upon the request of the participant;

(3) if the individual is not cooperating wth the
requi renents of the program and

(4) if t he i ndi vi dual has failed to nmake
satisfactory progress in an education or training
progr am

Based on the reassessnent, the Departnment may revise the
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enpl oyability plan of the participant.
(Source: P.A 90-17, eff. 7-1-97; 91-331, eff. 7-29-99.)

(305 ILCS 5/9A-9) (from Ch. 23, par. 9A-9)

Sec. 9A-9. Program Activities. The Departnent shal
establish education, training and placenent activities by
rule. Not all of the same activities need be provided in
each county in the State. Such activities may include the
fol | ow ng:

(a) Education (Bel ow post secondary). In the Education
(bel ow post secondary) activity, the individual receives
information, referral, counseling services and support
services to increase the individual's enploynent potential.
Participants may be referred to testing, counseling and
education resources. Educational activities wll include
basi ¢ and renedi al education; English proficiency classes;
high school or its equivalency (e.g., GED) or alternative
education at the secondary level; and wth any educational
pr ogram structured st udy time to enhance successful
participation. An individual's participation in an education
program such as literacy, basic adult education, high school
equi val ency (GED), or a renedial programshall be limted to
2 years unl ess t he i ndi vi dual also is working or
participating in a work activity approved by the 1Illinois
Departnent as defined by rule; this requirenent does not
apply, however, to students enrolled in high school.

(b) Job Skills Training (Vocational). Job Skills
Training is designed to increase the individual's ability to
obtain and nmaintain enploynent. Job Skills Trai ni ng
activities wll include vocational skill classes designed to
increase a participant's ability to obtain and maintain
enpl oynent . Job Skills Training may include certificate
pr ogr ans.

(c) Job Readiness. The job readiness activity IS
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designed to enhance the quality of the individual's |evel of
participation in the world of wrk while Ilearning the
necessary essentials to obtain and nmaintain enploynent. This
activity helps individuals gain the necessary job finding
skills to help themfind and retain enploynent that will |ead
to econom c i ndependence.

(d) Job Sear ch. Job Sear ch may be conduct ed
individually or in groups. Job Search includes the provision
of counseling, job seeking skills training and information
di ssem nation. Goup job search may include training in a
group session. Assi gnnent exclusively to job search cannot
be in excess of 8 consecutive weeks (or its equivalent) in
any period of 12 consecutive nonths.

(e) Work Experience. Wrk Experience assignnents may be
with private enployers or not-for-profit or public agencies
in the State. The Illinois Departnent shall provide workers
conpensati on coverage. Participants who are not nenbers of a
2-parent assistance unit nmay not be assigned nore hours than
their cash grant amunt plus food stanps divided by the
m ni mum wage. Private enployers and not-for-profit and
publ i c agencies shall not use Wrk Experience participants to
di spl ace regqul ar enpl oyees. Participants in Wrk Experience
may perform work in the public interest (which otherw se
nmeets the requirenents of this Section) for a federal office
or agency wth its consent, and notw thstanding the
provisions of 31 U.S.C. 1342, or any other provision of |[|aw,
such agency nmay accept such services, but participants shal
not be considered federal enployees for any purpose. A
partici pant shall be reassessed at the end of assignnent to
Work Experience. The participant may be reassigned to Wrk
Experience or assigned to another activity, based on the
reassessment.

(f) On the Job Training. In On the Job Training, a

participant is hired by a private or public enployer and
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while engaged in productive work receives training that
provi des know edge or skills essential to full and adequate
per formance of the job.

(g) Work Supplenentation. In work supplenentation, the
Departnent pays a wage subsidy to an enployer who hires a
partici pant. The cash grant which a participant would
receive if not enployed is diverted and the diverted cash
grant is used to pay the wage subsidy.

(h) Post Secondary Education. Post secondary education
must be adm ni stered by an educational institution accredited
under requirenents of State |aw. The-}t}1litnots-Departaent-may
net - - - appreve---an---tndividual-s---partiectpatton---tn----any
pest - secondary- - - educat t on- - program --other--than--full-tipe;
short-term voeattonal -trat ni ng-for-a-speetfte-}ob;-unless-the
t ndi vi dual - al so-t s- enpl oyed- - part-ttae;--as--defined--by--the
L not s- Bepart rent - by-rul e-

(1) Self Initiated Education. Participants who are
attending an institution of higher education or a vocational
or technical programof their own choosing and who are in
good standing, nmay continue to attend and receive supportive
services only if the educational programis approved by the
Department, and is in conformty wth the participant's
personal plan for achieving enploynent and self-sufficiency
and the participant is enployed part-tinme, as defined by the
I1'linois Departnent by rule.

(j) Job Devel opnent and Pl acenent. Departnent staff
shall develop through contacts wth public and private
enpl oyers unsubsidized job openings for participants. Job
interviews will be secured for clients by the marketing of
participants for specific | ob openi ngs. Job ready
i ndi viduals may be assigned to Job Devel opnent and Pl acenent.

(k) Job Retention. The job retention conponent IS
designed to assist participants in retaining enploynent.

Initial enploynment expenses and job retention services are
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provi ded. The individual's support service needs are
assessed and the individual receives counseling regarding job
retention skills.

(I') (Bl ank).

(1-5) Transitional Jobs. These pr ogr ans provi de

tenporary wage-payi ng work conbi ned with case managenent and

other social services designed to addr ess enpl oynent

barriers. The wage-paying work is treated as reqgul ar

empl oynent  for all purposes under this Code, and t he

additional activities, as determ ned by the Transitional Jobs

provider, shall be countable work activities. The program

must conply with the anti-displacement provisions of this

Code qgoverni ng the Wrk Experience program

(m Pay-after-performance Program A parent may be
required to participate in a pay-after-performnce programin
which the parent nust work a specified nunber of hours to
earn the grant. The program shall conply with provisions of
t his Code governi ng work experience prograns.

(n) Conmmunity Servi ce. Community service includes

unpaid work that the client perforns in his or her comunity,

such as for a school, church, governnent agency, or nonprofit

organi zati on. A-parttetpant-whose-youngest-child-+s-13-years

of - age- or - ol der - may- be-requi red-t o- perf or m at - | east - 20- - hour s
of - -conmunt ty- - servi ee- per-vweek-as-a-conditton-of-eligibility
for-atd-under-Artiele-tV:---The-ttlinots-Departnent-shall-give
priortty-to-connunity-serviee- placenents-+n--publte--sechool s;
where- - partt €t pant s- ean-serve- as- hall - and- | unehr oom oAt t of S;
asst st -t eacher s; - and- perf or m ot her - appr opr i at e- servi ees-
(Source: P.A 89-289, eff. 1-1-96; 90-17, eff. 7-1-97;
90-457, eff. 1-1-98; 90-655, eff. 7-30-98.)

Section 99. Effective date. This Act takes effect wupon

becom ng | aw.
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