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AN ACT in relation to school s.

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 5. The School Code is anmended by changing
Sections 34-2.3, 34-2.4, 34-2.4a, and 34-8.1 as foll ows:

(105 ILCS 5/34-2.3) (fromCh. 122, par. 34-2.3)

Sec. 34-2.3. Local school councils - Powers and duti es.
Each | ocal school council shall have and exercise, consistent
with the provisions of this Article and the powers and duties
of the board of education, the follow ng powers and duties:

1. (A) To annually evaluate the performance of the
princi pal of the attendance center wusing a Board approved
princi pal evaluation form which shall include the eval uation
of (i) student academ c inprovenment, as defined by the school
i nprovenent plan, (ii) student absenteeism rates at the
school, (iii) instructional |eadership, (iv) the effective
i npl enment ati on of prograns, policies, or strategies to
i nprove student academ c achi evenent, (v) school managenent,
and (vi) any other factors deened relevant by the | ocal
school counci |, i ncl udi ng, wi t hout [imtation, t he
principal's comunication skills and ability to create and
mai ntain a student-centered | earning environnment, to devel op
opportunities for professional devel opnment, and to encourage
parental involvenent and community partnerships to achieve
school i nprovenent;

(B) to determne in the manner provided by subsection
(c) of Section 34-2.2 and subdivision 1.5 of this Section
whet her the performance contract of the principal shall be
renewed; and

(© to directly select, in the manner provided by

subsection (c) of Section 34-2.2, a new principal (including
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a newprincipal to fill a vacancy) -- w thout submtting any
list of candidates for that position to t he gener al
superintendent as provided in paragraph 2 of this Section --
to serve under a 4 year performance contract; provided that
(i) the determ nation of whether the principal's performnce
contract is to be renewed, based upon the eval uation required
by subdivision 1.5 of this Section, shall be nmade no Ilater
than 150 days prior to the expiration of the current

per f ormance- based contract of the principal, (ii) in cases

where such performance contract is not renewed -- a direct
selection of a new principal -- to serve under a 4 year
performance contract shall be made by the Ilocal schoo

council no later than 45 days prior to the expiration of the
current performance contract of the principal, and (iii) a

selection by the local school council of a new principal to
fill a vacancy under a 4 year performance contract shall be
made wthin 90 days after the date such vacancy occurs. A
Council shall be required, if requested by the principal, to
provide in witing the reasons for the council's not renew ng
the principal's contract.

1.5. The local school council's determ nation of whether
to renew the oprincipal's contract shall be based on an
evaluation to assess the educational and admnistrative
progress nmade at the school during the principal's current
per f ormance- based contract. The | ocal school council shal
base its evaluation on (i) student academi c inprovenent, as
defi ned by the school inprovenent plan, (ii) student
absenteeism rates at the school (rit) i nstructional
| eadership, (iv) the effective inplenentation of prograns,
policies, or strategies to i nprove st udent academ c
achi evenment, (v) school managenent, and (vi) any other
factors deened relevant by the |local school council,
including, without limtation, the principal's comunication

skills and ability to create and maintain a student-centered
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| ear ni ng envi ronnent , to devel op opportunities for
pr of essi onal devel opnent, and to encour age par ent al
i nvol venent and community partnerships to achieve school
inprovenent. |f a local school council fails to renew the
performance contract of a principal rated by the general
superintendent, or his or her designee, in the previous
years' evaluations as neeting or exceedi ng expectations, the
principal, within 15 days after the 1local school council's
decision not to renew the contract, may request a review of
the |l ocal school council's principal non-retention decision
by a hearing officer appointed by the Anerican Arbitration
Associ ation. A local school council nenber or nenbers or the
general superintendent may support the principal's request
for review During the period of the hearing officer's review
of the |Iocal school council's decision on whether or not to
retain the principal, the local school council shall maintain
all authority to search for and contract with a person to
serve as interimor acting principal, or as the principal of
t he attendance center under a 4-year performance contract,
provided that any performance contract entered into by the
| ocal school council shall be voidable or nodified in
accordance with the decision of the hearing officer. The
pri nci pal may request review only once while at that
attendance center. |If a local school council renews the
contract of a principal who failed to obtain a rating of
"meet s" or "exceeds expect ati ons” in t he gener al
superintendent's evaluation for the previous year, the
general superintendent, wthin 15 days after the | ocal school
council's decision to renew the contract, nmay request a
review of the local school council's principal retention
decision by a hearing officer appointed by the Anerican
Arbitration Association. The general superintendent may
request a review only once for that principal at that

attendance center. All requests to reviewthe retention or
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non-retention of a principal shall be submtted to the
general superintendent, who shall, in turn, forward such
requests, wthin 14 days of receipt, to the Anerican

Arbitration Association. The general superintendent shal

send a cont enporaneous copy of the request that was forwarded
to the American Arbitration Association to the principal and
to each | ocal school council nenber and shall inform the
| ocal school council of its rights and responsibilities under
the arbitration process, including the |ocal school council's
right to representation and the manner and process by which
the Board shal | pay t he costs of t he council's
representation. |If +the local school council retains the
princi pal and the general superintendent requests a review of
the retention decision, the local school council and the
general superintendent shall be considered parties to the
arbitration, a hearing officer shall be chosen between those
2 parties pursuant to procedures pronulgated by the State
Board of Education, and the principal may retain counsel and
participate in the arbitration. |If the |local school counci

does not retain the principal and the principal requests a
review of the retention decision, the |ocal school counci

and the principal shall be considered parties to t he
arbitration and a hearing officer shall be chosen between
those 2 parties pursuant to procedures pronulgated by the
State Board of Education. The hearing shall begin (i) within
45 days after the initial request for reviewis submtted by
the principal to the general superintendent or (ii) if the
initial request for review is made by t he gener al
superintendent, wthin 45 days after that request is mailed
to the Anerican Arbitration Association. The hearing officer
shall render a decision wthin 45 days after the hearing
begins and within 90 days after the initial request for
revi ew. The Board shal | contract wth the American

Arbitration Association for all of +the hearing officer's
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reasonabl e and necessary costs. |In addition, the Board shal
pay any reasonable costs incurred by a local school counci
for representation before a hearing officer.

1.10. The hearing officer shall conduct a hearing, which
shall include (i) a reviewof the principal's perfornance,
eval uations, and other evidence of the principal's service at
the school, (ii) reasons provided by the |ocal school counci
for its decision, and (iii) docunentation evidencing views of
interested persons, including, without limtation, students,
parents, |ocal school council nenbers, school faculty and
staff, the principal, the general superintendent or his or
her desi gnee, and nenbers of the community. The burden of
pr oof in establishing that the |local school <council's
decision was arbitrary and capricious shall be on the party
requesting the arbitration, and this party shall sustain the
burden by a preponderance of the evidence. The hearing
officer shall set the |local school council decision aside if
that decision, in light of the record developed at the
hearing, 1is arbitrary and capricious. The decision of the
hearing officer may not be appealed to the Board or the State
Board of Education. |If the hearing officer decides that the
principal shall be retained, the retention period shall not
exceed 2 years.

2. In the event (i) the local school council does not
renew the performance contract of the principal, or the
principal fails to receive a satisfactory rating as provided
in subsection (h) of Section 34-8.3, or the principal is
removed for cause during the termof his or her performance
contract in the manner provided by Section 34-85, or a
vacancy in the position of principal otherwi se occurs prior
to the expiration of the termof a principal's perfornance
contract, and (ii) the local school council fails to directly
select a new principal to serve under a 4 year performance

contract, the local school council in such event shall submt
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to the general superintendent a Ilist of 3 candidates --
listed in the local school council's order of preference --
for the position of principal, one of which shall be selected
by the general superintendent to serve as principal of the
attendance center. |If the general superintendent fails or
refuses to select one of the candidates on the list to serve
as principal within 30 days after being furnished wth the
candidate list, the general superintendent shall select and
place a principal on an interimbasis (i) for a period not to
exceed one year or (ii) wuntil the Jlocal school counci

selects a new principal with 7 affirmative votes as provided
in subsection (c) of Section 34-2.2, whichever occurs first.
If the Jlocal school council fails or refuses to select and
appoi nt a new principal, as specified by subsection (c) of
Section 34-2.2, the general superintendent may sel ect and
appoint a new principal on an interimbasis for an additional
year or until a new contract principal is selected by the
| ocal school council. There shall be no discrimnation on
the basis of race, sex, creed, color or disability wunrelated
to ability to performin connection with the subm ssion of
candi dates for, and the selection of a candidate to serve as
principal of an attendance center. No person shall be
directly selected, |listed as a candidate for, or selected to
serve as principal of an attendance center (i) if such person
has been renmoved for cause from enploynent by the Board or
(ii) if such person does not hold a wvalid admnistrative
certificate issued or exchanged under Article 21 and endorsed
as required by that Article for the position of principal. A
princi pal whose performance contract 1is not renewed as
provi ded under subsecti on (c) of Section 34-2.2 my
nevertheless, if otherwise qualified and certified as herein
provided and if he or she has received a satisfactory rating
as provided in subsection (h) of Section 34-8.3, be included

by a |local school council as one of the 3 candidates |isted
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in order of preference on any candidate |list from which one
person is to be selected to serve as principal of the
attendance center under a new performance contract. The
initial candidate list required to be submtted by a |ocal
school council to the general superintendent in cases where
the local school <council does not renew the perfornance
contract of its principal and does not directly select a new
principal to serve under a 4 year performance contract shal
be submtted not later than 30 days prior to the expiration
of the current performance contract. In cases where the
| ocal school council fails or refuses to submt the candi date
list to the general superintendent no later than 30 days
prior to the expiration of the incunbent principal's
contract, the general superintendent may appoint a principal
on an interim basis for a period not to exceed one year,
during which tinme the | ocal school council shall be able to
select a newprincipal with 7 affirmative votes as provided
in subsection (c) of Section 34-2.2. In cases where a
principal is renoved for cause or a vacancy otherw se occurs
in the position of principal and the vacancy is not filled by
direct selection by the |Iocal school council, the candidate
list shall be submtted by the |ocal school council to the
general superintendent within 90 days after the date such
removal or vacancy occurs. In cases where the |ocal school
council fails or refuses to submt the candidate list to the
general superintendent wthin 90 days after the date of the
vacancy, the general superintendent may appoint a principal
on an interim basis for a period of one year, during which
time the |l ocal school council shall be able to select a new
principal wth 7 affirmative votes as provided in subsection
(c) of Section 34-2.2.

2.5. \Wenever a vacancy in the office of a principal
occurs for any reason, the vacancy shall be filled in the

manner provided by this Section by the selection of a new
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principal to serve under a 4 year performance contract.

3. To establish additional <criteria to be included as
part of the performance contract of its principal, provided
that such additional criteria shall not discrimnate on the
basis of race, sex, creed, color or disability wunrelated to
ability to perform and shall not be inconsistent with the
uni form 4 year performance contract for principals devel oped
by the board as provided in Section 34-8.1 of the School Code
or with other provisions of this Article governing the
authority and responsibility of principals.

4. To approve the expenditure plan prepared by the
principal with respect to all funds allocated and distributed
to the attendance center by the Board. The expenditure plan
shall be adm nistered by the principal. Notw thstanding any
ot her provision of this Act or any other |aw, any expenditure
pl an approved and adm nistered under this Section 34-2.3
shall be consistent with and subject to the ternms of any
contract for services with a third party entered into by the
Chi cago School Reform Board of Trustees or the board under
this Act.

Via a superngjority vote of 7 nmenbers of the local schoo
council or 8 nenbers of a high school |ocal school council,
the Council may transfer allocations pursuant to Section
34-2.3 within funds; provided that such a transfer 1is
consistent with applicable law and «collective bargaining
agr eenent s.

Beginning in fiscal year 1991 and in each fiscal year
thereafter, the Board may reserve up to 1%of its tota
fiscal year budget for distribution on a prioritized basis to
school s throughout the school system in order to assure
adequate prograns to neet the needs of special student
popul ati ons as determ ned by the Board. This distribution
shal | t ake into account the needs catalogued in the

Systemni de Pl an and the various |ocal school inprovenent
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pl ans of the |local school councils. Information about these
centrally funded prograns shall be distributed to the |ocal
school councils so that their subsequent planning and
programming will account for these provisions.

Beginning in fiscal year 1991 and in each fiscal year
thereafter, from other anounts available in the applicable
fiscal year budget, the board shall allocate a lunp sum
anount to each |ocal school based upon such formula as the
board shall determ ne taking into account the special needs
of the student body. The Ilocal school principal shal
devel op an expenditure plan in consultation with the |ocal
school counci |, t he prof essi onal personnel |eadership
adviseory commttee and with all other school personnel, which
reflects the priorities and activities as described in the
school's I ocal school inprovenent plan and is consistent with
applicable |aw and collective bargaining agreenents and with
board policies and standards; however, the |Ilocal school
council shall have the right to request waivers of board
policy fromthe board of education and waivers of enployee
col l ective bargai ning agreenents pursuant to Section 34-8. la.

The expenditure plan developed by the principal with
respect to anmounts available fromthe fund for prioritized
speci al needs prograns and the allocated | unp sum anount nust
be approved by the | ocal school council.

The lunmp sum allocation shall take into account the
foll ow ng principles:

a. Teachers: Each school shall be allocated funds
equal to the anpbunt appropriated in the previous school
year for conpensation for teachers (regular gr ades
ki ndergarten through 12th grade) plus whatever increases
i n conpensation have been negotiated contractually or
t hr ough | ongevity as provi ded in the negotiated
agreenent. Adjustnents shall be made due to |layoff or

reduction in force, lack of funds or work, change in
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subj ect requirenents, enrollnent changes, or contracts
with third parties for the performance of services or to
rectify any inconsistencies wwth systemw de allocation
formulas or for other legitinmte reasons.

b. Oher personnel : Funds for other teacher
certificated and uncertificated personnel paid through
non-cat egorical funds shall be provided according to
systemw de fornul as based on student enroll nment and the
speci al needs of the school as determ ned by the Board.

c. Non-conpensation itens: Appropriations for al
non- conpensation itens shall be based on systemw de
formul as based on student enroll nent and on the speci al
needs of the school or factors related to the physical
plant, including but not limted to textbooks, supplies,
electricity, equipnment, and routine maintenance.

d. Funds for categorical progranms: Schools shal
recei ve personnel and funds based on, and shall use such
personnel and funds in accordance with State and Federal
requirenments applicable to each categorical program
provided to neet the special needs of the student body
(i ncl udi ng but not I|imted to, Federal Chapter I,
Bi | i ngual , and Speci al Education).

d.1. Funds for State Title I: Each school shal
receive funds based on State and Board requirenents
applicable to each State Title |I pupil provided to neet
t he special needs of the student body. Each school shal
receive the proportion of funds as provided in Section
18-8 to which they are entitled. These funds shall be
spent only wth the budgetary approval of the Local
School Council as provided in Section 34-2.3.

e. The Local School Council shall have the right to
request the principal to close positions and open new
ones consistent wth the provisions of the |Iocal school

i nprovenent plan provided that these decisions are
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consistent wth applicable |law and coll ective bargaining
agreenents. If a position is closed, pursuant to this
par agraph, the 1local school shall have for its use the
systemw de average conpensation for the closed position.
f. Operating within existing laws and collective
bargai ning agreenents, the |local school council shal
have the right to direct the principal to shift
expenditures wthin funds.
g. (Blank).

Any funds unexpended at the end of the fiscal year shal
be available to the board of education for use as part of its
budget for the follow ng fiscal year.

5. To make recommendations to the principal concerning
t ext book sel ection and concerning curriculum devel oped
pursuant to the school inprovenent plan which 1is consistent
wth systemmide curriculum objectives in accordance with
Sections 34-8 and 34-18 of the School Code and in conformty
with the collective bargai ning agreenent.

6. To advise the principal concerning the attendance and
disciplinary policies for the attendance center, subject to
the provisions of this Article and Article 26, and consi stent
with the uniformsystem of discipline established by the
board pursuant to Section 34-19.

7. To approve a school inprovenent plan devel oped as

provided in Section 34-2.4. The process and schedul e for plan

devel opnent shall be publicized to the entire schoo
comunity, and t he comunity shall be afforded the
opportunity to make recommendati ons concerning the plan. At

least twice a year the principal, the professional personnel

| eadership commttee, and | ocal school council shall report

publicly on progress and problenms wth respect to plan
i npl enent ati on.
8. To evaluate the allocation of teaching resources and

other certificated and uncertificated staff to the attendance
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center to determne whether such allocation is consistent
with and in furtherance of instructional objectives and
school prograns reflective of the school inprovenent plan
adopt ed for t he at t endance center; and to make
recommendations to the board, the general superintendent and
the principal concerning any reallocation of t eachi ng
resources or other staff whenever the council determ nes that
any such real |l ocation IS appropriate because t he
qualifications of any existing staff at the attendance center
do not adequately match or support instructional objectives
or school prograns which reflect the school inprovenment plan.

9. To make recomendations to the principal and the
gener al superi nt endent concer ni ng their respective
appoi ntnents, after August 31, 1989, and in the manner
provi ded by Section 34-8 and Section 34-8.1, of persons to
fill any vacant, additional or newy created positions for
teachers at the attendance center or at attendance centers
which include the attendance center served by the |ocal
school counci l

10. To request of the Board the manner in which training
and assi stance shall be provided to the | ocal school council.
Pursuant to Board guidelines a |local school council is
authorized to direct the Board of Education to contract with
personnel or not-for-profit organizations not associated with
the school district to train or assist council nenbers. | f
training or assistance is provided by contract with personnel
or organi zations not associated with the school district, the
period of training or assistance shall not exceed 30 hours
during a given school year; person shall not be enployed on a
conti nuous basis |longer than said period and shall not have
been enployed by the Chicago Board of Education within the
precedi ng six nonths. Council nenbers shall receive training
in at least the follow ng areas:

1. school budgets;
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2. educational theory pertinent to the attendance
center's particular needs, including the devel opnent of
the school i nprovenent pl an and t he principal's
per f or mance contract; and

3. personnel selection.

Council nmenbers shall, to the greatest extent possible,
conpl ete such training within 90 days of election

11. I n accordance with systemm de guidelines contained
in the System Wde Educational Reform Goals and Objectives
Plan, criteria for evaluation of performance shall be
established for local school councils and |ocal school
council menbers. If a Jlocal school council persists in
nonconpl i ance with systemmi de requirenents, the Board may
i npose sanctions and take necessary corrective action,
consistent wth Section 34-8. 3.

12. Each local school council shall conply with the Open
Meetings Act and the Freedom of Information Act. Each |ocal
school council shall issue and transmt to its schoo
comuni ty a detailed annual report accounting for its
activities programmatically and financially. Each | ocal
school council shall ~convene at Jleast 2 well-publicized
meetings annually wth its entire school community. These
meeti ngs shall include presentation of the proposed | ocal
school inprovenent plan, of the proposed school expenditure
pl an, and the annual report, and shall provide an opportunity
for public comment.

13. Each local school council is encouraged to involve
additional non-voting nenbers of the school conmunity in
facilitating the council's exercise of its responsibilities.

14. The | ocal school council nmay adopt a school uniform
or dress code policy that governs the attendance center and
that is necessary to maintain the orderly process of a school
function or prevent endangernent of student health or safety,

consistent wwth the policies and rules of the Board of
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Education. A school uniformor dress code policy adopted by a
| ocal school council: (i) shall not be applied in such manner
as to discipline or deny attendance to a transfer student or
any other student for nonconpliance with that policy during
such period of tine as is reasonably necessary to enable the
student to acquire a school uniformor otherwi se conply wth
the dress code policy that is in effect at the attendance
center into which the student's enrollnment is transferred,;
and (ii) shall include criteria and procedures under which
the |l ocal school council will acconmpdate the needs of or
otherwi se provide appropriate resources to assist a student
froman indigent famly in conplying with an applicable
school uniformor dress code policy. A student whose parents
or legal guardians object on religious grounds to the
student's conpliance with an applicable school uniform or
dress code policy shall not be required to conply with that
policy if the student's parents or |egal guardians present to
the I ocal school council a signed statenment of objection
detailing the grounds for the objection.

15. Al decisions nade and actions taken by the |ocal
school council in the exercise of its powers and duties shal
conply with State and federal |aws, all applicable collective
bargai ning agreenents, «court orders and rules properly
promul gated by the Board.

15a. To grant, in accordance wth board rules and
policies, the wuse of assenbly halls and classroons when not
ot herwi se needed, including |ighting, heat, and attendants,
for public lectures, concerts, and other educational and
social activities.

15b. To approve, in accordance wth board rules and
policies, receipts and expenditures for all internal accounts
of the attendance center, and to approve all fund-raising
activities by nonschool organizations that use the school

bui | di ng.
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16. (Bl ank).

17. Nanes and addresses of |ocal school council nenbers
shall be a matter of public record.
(Source: P.A  90-14, eff. 7-1-97; 91-622, eff. 8-19-99;
91-728, eff. 6-2-00.)

(105 ILCS 5/34-2.4) (fromCh. 122, par. 34-2.4)

Sec. 34-2.4. School inprovenent plan. A 3 year | ocal
school inprovenent plan shall be devel oped and i npl enented at
each attendance center. This plan shal | refl ect t he
overriding purpose of the attendance center to inprove
educational quality. The |ocal school principal shall devel op
a school inprovenent plan in consultation with the | ocal
school council, all categories of school staff, parents and

comunity residents. Once the plan is devel oped, revi ewed by

t he professional personnel |eadership commttee, and approved

by and-after the | ocal school council has-appreved-the--sane,
t he pri nci pal shal | be responsi bl e for di recting
i npl emrentation of the plan, and the |Iocal school counci
shall nmonitor its inplenentation. After the term nation of
the initial 3 year plan, a new 3 year plan shall be devel oped
and nodified as appropriate on an annual basis.

The school inprovenent plan shall be designed to achieve
priority goals including but not limted to:

(a) assuring t hat students show significant
progress toward neeting and exceeding State perfornance
standards in State mandated | earning areas, including the
mastery of higher order thinking skills in these areas;

(b) assuring that students attend school regularly
and graduate from school at such rates that the district
aver age equal s or surpasses national norns;

(c) assuring that students are adequately prepared
for and aided in mking a successful transitionto

further education and |life experience;
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(d) assuring that students are adequately prepared
for and aided in mking a successful transitionto
enpl oynent ; and

(e) assuring that students are, to the maxinum
ext ent possi bl e, provi ded with a comon |earning
experience that is of high academic quality and that

reflects high expectations for all students' capacities

to | earn.

Wth respect to these priority goals, t he schoo
i nprovenent plan shall include but not be limted to the
fol | ow ng:

(a) an analysis of data collected in the attendance
center and community indicating the specific strengths
and weaknesses of the attendance center in |ight of the
goals specified above, including data and anal ysi s
specified by the State Board of Education pertaining to
speci fic measurabl e outcones for student performance, the
attendance centers, and their instructional prograns;

(b) a description of specific annual objectives the
attendance center will pursue in achieving the goals
speci fi ed above;

(c) a description of the specific activities the
attendance center wll undert ake to achi eve its
obj ecti ves;

(d) an analysis of the attendance center's staffing
pattern and material resources, and an explanation of how
the attendance center's planned staffing pattern, the
depl oynent of staff, and the use of material resources
furthers the objectives of the plan;

(e) a description of the key assunptions and
directions of the school's curriculum and the academc
and non-academ c prograns of the attendance center, and
an explanation of how this curriculumand these prograns

further the goals and objectives of the plan;
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(f) a description of the steps that wll be taken

to enhance educational opportunities for all students,
regardl ess of gender, i ncl udi ng [imted Engl i sh
proficient st udent s, di sabl ed students, |owincone

students and mnority students;

(g) a description of any steps which may be taken
by the attendance center to educate parents as to how
they can assist children at honme in preparing their
children to learn effectively;

(h) a description of the steps the attendance

center wll take to coordinate its efforts with, and to
gain the participation and support of , communi ty
residents, busi ness organi zations, and other | ocal

institutions and individuals;

(1) a description of any staff devel opnment program
for all school staff and volunteers tied to the priority
goal s, objectives, and activities specified in the plan;

(j) a description of the steps the local school
council wll undertake to nonitor inplenentation of the
pl an on an ongoi ng basi s;

(k) a description of the steps the attendance
center will take to ensure that teachers have working
condi tions t hat provide a professional environnent
conducive to fulfilling their responsibilities;

(') a description of the steps the attendance
center wll take to ensure teachers the tine and
opportunity to incorporate new i deas and techni ques, both
in subject matter and teaching skills, into their own
wor k;

(m a description of the steps the attendance
center wll take to encourage pride and positive
identification with the attendance center through various
athletic activities; and

(n) a description of the student need for and
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provi sion of services to special popul ations, beyond the
standard school prograns provided for students in grades
K through 12 and those enunerated in the categorical
prograns cited in item d of part 4 of Section 34-2.3,
including financial <costs of providing sane and a
tineline for i npl enenti ng the necessary services,
i ncluding but not Iimted, when applicable, to ensuring
the provisions of educational services to all eligible
children aged 4 years for the 1990-91 school vyear and
thereafter, reducing class size to State averages in
grades K-3 for the 1991-92 school year and thereafter and
in all grades for the 1993-94 school year and thereafter,
and providing sufficient staff and facility resources for
students not served in the regular classroomsetting.
Based on the analysis of data collected indicating
specific strengths and weaknesses of the attendance center,
the school inprovenent plan may pl ace greater enphasis from
year to year on particular priority goals, objectives, and
activities.

(Source: P.A 88-686, eff. 1-24-95.)

(105 ILCS 5/34-2.4a) (from Ch. 122, par. 34-2.4a)

Sec. 34-2.4a. Professional personnel |eadership advisery
comm ttee.

(a) At each attendance center operated pursuant to this
Article, a professional per sonnel | eadership advi sory

commttee consisting of (i) 7 nenbers elected each school

year who are certified classroom teachers or and other

certificated personnel, who are enployed at the attendance
center, and who desire to be nenbers of the conmttee and

(ii) the 2 teacher nenbers of the |local school council. The

t eacher nenbers of the | ocal school council shall serve as

co-chairs of the conmittee, or one teacher menber of the

| ocal school council chosen by the committee shall serve as
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chair of the committee.

(b) The purpose of the comittee is to develop and

formally present recommendati ons to shall--be--elected--each

school - year-for-t he- pur pose-of - advi st ng the principal and the
| ocal school council on all matters of educational program
including but not Ilimted to curriculum_  and school

i nprovenent plan devel opnent and i npl enentation, and school

(c) For the elected commttee nenbers, the principal

shal | convene a publicized neeting of all certified classroom
teachers and other certificated personnel, at which neeting
those certified classroom teachers and other certificated
personnel present, excluding the principal, shall elect
the commttee. The--total--nunber--of--teachers--and--other
certtfieated---personnel--to--be--elected--to--serve--on--the
conmt tt ee- durt ng-t he- sehool - year - shal | - be- det er m ned- - by- -t he
certtfied-eclassroomteachers-and- ot her-certtficat ed- personnel
present--at--the--peeting--at--whteh--the--teachers-and- ot her
certifteated-personnel-are-to--be--elected: A staff nenber

eligible to vote may vote for 7 candidates in the election as

any- - eandt dat es- as-are-to- be-el eeted, but votes shall not be
cunul ated. Ties shall be determned by lot. Vacancies shal
be filled in |Iike manner.

(d) In furtherance of its purpose, the committee shal

have the authority to gather information fromschool staff

through interviews or questionnaires wthout the prior

approval of the principal, the 1local school council, the

board, the board's chief executive officer, or the chief

executive officer's admnistrative staff.

The committee shall neet once a nonth with the principa

to assist the principal in developing the specific nethods

and contents of the school's curriculum as provided in

Section 34-8.1 of this Code, and to nmke other educational
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i mprovenent recomrendations approved by the commttee. A

report fromthe committee regarding these natters shall be an

agenda itemat each regular neeting of the local school

counci | .

The principal shal | provide the commttee wth the

opportunity to review and nake recommendati ons regardi ng the

school i mprovenent plan and school budget. The teacher

menbers of the local school council shall bring notions

concerning the reconmmendations approved by the committee,

whi ch nmotions shall formally be considered at neetings of the

| ocal school council.

(Source: P.A 85-1418; 86-1477.)

(105 ILCS 5/34-8.1) (fromCh. 122, par. 34-8.1)

Sec. 34-8.1. Principals. Principals shall be enployed to
supervi se the operation of each attendance center. Their
powers and duties shall include but not be limted to the
authority (i) to direct, supervise, evaluate, and suspend
with or wthout pay or otherw se discipline all teachers,
assistant principals, and other enployees assigned to the
attendance center in accordance with board rules and policies
and (ii) to direct all other persons assigned to the
attendance center pursuant to a contract with a third party
to provide services to the school system The right to
enpl oy, discharge, and | ayoff shall be vested solely with the
boar d. The principal shall fill positions by appointnent as
provided in this Section and may nake recommendations to the
board regarding the enploynent, discharge, or |ayoff of any
individual. The authority of the principal shall include the
authority to direct the hours during which the attendance
center shall be open and avail able for use provided the use
conplies with board rules and policies, to determ ne when and
what operations shall be conducted within those hours, and to

schedul e staff within those hours. Under the direction of,
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and subject to the authority of the principal, the Engineer
In Charge shall be accountable for the safe, econom ca
operation of the plant and grounds and shall also be
responsible for orientation, training, and supervising the
wor k of Engi neers, Trainees, school maintenance assistants,
custodial workers and other plant operation enpl oyees under
his or her direction.

There shall be established by the board a system of

sem -annual evaluations conducted by the principal as to

performance of the engineer in charge. Nothing in this
Section shal | pr event t he principal from conducting
addi tional evaluations. An overall nunerical rating shal

be given by the principal based on the eval uation conducted
by the principal. An unsatisfactory nunerical rating shal
result in disciplinary action, which may include, w thout
[imtation and in the judgnent of the principal, |oss of
pronotion or bidding procedure, reprimand, suspension with or
w t hout pay, or recommended dism ssal. The board shal
establish procedures for conducting the evaluation and
reporting the results to the engineer in charge.

Under the direction of, and subject to the authority of,
the principal, the Food Service Manager is responsible at al
times for the proper operation and mai ntenance of the |unch
room to which he is assigned and shall al so be responsible
for the orientation, training, and supervising the work of
cooks, bakers, porters, and |unchroom attendants under his or
her direction.

There shall be established by the Board a system of
sem - annual eval uations conducted by the principal as to the
performance of the food service nmanager. Nothing in this
Section shall prevent t he pri nci pal from conducting
additional evaluations. An overall nunerical rating shall be
gi ven by the principal based on the evaluation conducted by

the principal. An unsatisfactory nunerical rating shal
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result in disciplinary action which may include, wthout
l[imtation and in the judgnent of the principal, |oss of
pronotion or bidding procedure, reprimand, suspension with or
wi t hout pay, or recomended dism ssal. The board shal
establish rules for conducting the evaluation and reporting
the results to the food service nmanager

Nothing in this Section shall be interpreted to require
the enploynment or assignnment of an Engi neer-1n-Charge or a
Food Service Manager for each attendance center.

Principals shall be enployed to supervise the educationa
operation of each attendance center. If a principal is absent
due to extended illness or |eave or absence, an assistant
principal may be assigned as acting principal for a period
not to exceed 100 school days. Each principal shall assune
adm nistrative responsibility and instructional |eadershinp,
in accordance with reasonable rules and regulations of the
board, for the planning, operation and evaluation of the
educati onal program of the attendance center to which he 1is
assigned. The principal shall submt reconmmendations to the
general superintendent concerning the appointnent, dismssal,
retention, pronotion, and assignnment of al | per sonnel
assigned to the attendance center; provided, that from and
after Septenber 1, 1989: (i) if any vacancy occurs in a
position at the attendance center or if an additional or new
position is created at the attendance center, that position
shall be filled by appointnment nade by the principal in
accordance wth procedures established and provided by the
Board whenever the majority of the duties included in that
position are to be perforned at the attendance center which
IS under t he principal's supervision, and each such
appoi ntnent so nmade by the principal shall be nmade and based
upon nerit and ability to performin that position wthout
regard to seniority or length of service, provided, that such

appoi ntnents shall be subject to the Board' s desegregation
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obligations, including but not limted to the Consent Decree
and Desegregation Plan in U S. v. Chicago Board of Educati on;
(1i) the principal shall submt recomendations based upon
merit and ability to perform in the particular position,
w thout regard to seniority or length of service, to the
general superintendent concerning the appointnent of any
teacher, teacher aide, counselor, clerk, hall guard, security
guard and any ot her personnel which is to be made by the
general superintendent whenever |ess than a majority of the
duties of that teacher, teacher aide, counselor, clerk, hal
guard, and security guard and any ot her personnel are to be
performed at the attendance center which 1is wunder the
principal's supervision; and (iii) subject to law and the
applicable collective bargaining agreenents, the authority
and responsibilities of a principal wth respect to the
evaluation of all teachers and ot her personnel assigned to an
attendance center shall commence i medi ately upon his or her
appoi ntnent as principal of the attendance center, wthout
regard to the length of tine that he or she has been the
princi pal of that attendance center.

Not wi t hst andi ng the exi stence of any other law of this
State, nothing in this Act shall prevent the board from
entering into a contract with a third party for services
currently performed by any enployee or bargaining unit
menber.

Not wi t hst andi ng any other provision of this Article, each
princi pal may approve contracts, binding on the board, in the
amount of no nore than $10,000, if the contract is endorsed
by the Local School Council.

Unl ess otherwi se prohibited by law or by rule of the
board, the principal shall provide to |local school counci
menbers copies of all internal audits and any other pertinent
information generated by any audits or reviews of the

prograns and operation of the attendance center.
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Each principal shall hold a valid adm ni strative
certificate issued or exchanged in accordance with Article 21
and endorsed as required by that Article for the position of
principal. The board may establish or inpose academ c,
educational, exam nation, and experience requirenents and
criteria that are in addition to those established and
required by Article 21 for issuance of a wvalid certificate
endorsed for the position of principal as a condition of the
nom nation, selection, appointnment, enploynent, or continued
enpl oynent of a person as principal of any attendance center,
or as a condition of the renewal of any principal's
per f ormance contract.

The board shall specify in its formal job description for
principals, and fromand after July 1, 1990 shall specify in
the 4 year performance contracts for use wth respect to al
principals, that his or her primary responsibility is in the
i nprovenent of instruction. A majority of the tinme spent by
a principal shall be spent on curriculum and staff
devel opment through both formal and informal activities,
establishing clear lines of comunication regarding school
goal s, acconplishnents, practices and policies with parents
and teachers. The principal, wth the assistance of the
| ocal school council, shall develop a school inprovenent plan
as provided in Section 34-2.4 and, upon approval of the plan
by the local school council, shall be responsible for
directing inplenentation of the plan. The principal, with the
assi stance of the professional personnel |eadership Advisery
commttee, shall devel op the specific nethods and contents of
t he school's curriculum within the board s systemw de
curriculum standards and objectives and the requirenents of
the school inprovenent plan. The board shall ensure that al
principals are evaluated on their instructional |eadership
ability and their ability to maintain a positive education

and learning climate. It shall also be the responsibility of
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the principal to utilize resources of proper |aw enforcenent
agenci es when the safety and wel fare of students and teachers
are threatened by illegal wuse of drugs and alcohol, by
illegal use or possession of weapons, or by illegal gang
activity.

On or before October 1, 1989, the Board of Education, in
consultation wth any professional organization representing
principals in the district, shall pronulgate rules and
inplenment a lottery for the purpose of determ ning whether a
principal's existing performance contract (including the
performance contract applicable to any principal's position
in which a vacancy then exists) expires on June 30, 1990 or
on June 30, 1991, and whether the ensuing 4 year performance
contract begins on July 1, 1990 or July 1, 1991. The Board of
Education shall establish and conduct the lottery in such
manner that of all the performance contracts of principals
(1 ncludi ng the performance contracts applicable to al
princi pal positions in which a vacancy then exists), 50% of
such contracts shall expire on June 30, 1990, and 50% shal
expire on June 30, 1991. All persons serving as principal on
May 1, 1989, and all persons appointed as principal after My
1, 1989 and prior to July 1, 1990 or July 1, 1991, in a
manner other than as provided by Section 34-2.3, shall be
deened by operation of |law to be serving under a perfornmance
contract which expires on June 30, 1990 or June 30, 1991; and
unl ess such performance contract of any such principal 1is
renewed (or such person is again appointed to serve as
principal) in the manner provided by Section 34-2.2 or
34-2.3, the enploynment of such person as principal shal
termnate on June 30, 1990 or June 30, 1991.

Comrencing on July 1, 1990, or on July 1, 1991, and
thereafter, the principal of each attendance center shall be
t he person selected in the manner provided by Section 34-2.3

to serve as principal of that attendance center under a 4
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year performance contract. All  performance contracts of
principals expiring after July 1, 1990, or July 1, 1991,
shal | comence on the date specified in the contract, and the
renewal of their performance contracts and the appoi ntnent of
princi pals when their performance contracts are not renewed
shall be governed by Sections 34-2.2 and 34-2.3. \WWenever a
vacancy in the office of a principal occurs for any reason,
the vacancy shall be filled by the selection of a new
principal to serve under a 4 year performance contract in the
manner provided by Section 34-2. 3.

The board of education shall develop and prepare, in
consultation wth the organi zation representing principals, a
performance contract for use at all attendance centers, and
shall furnish the same to each |local school council. The
termof the performance contract shall be 4 years, unless the
principal is retained by the decision of a hearing officer
pursuant to subdivision 1.5 of Section 34-2.3, in which case
the contract shall be extended for 2 years. The performance
contract of each principal shall consist of the uniform
performance contract, as developed or from tine to tinme
nmodified by the board, and such additional criteria as are
established by a |local school council pursuant to Section
34-2.3 for the performance contract of its principal.

During the term of his or her performance contract, a
principal may be renoved only as provided for in the
per formance contract except for cause. He or she shall also
be obliged to follow the rules of the board of education
concerni ng conduct and efficiency.

In the event the performance contract of a principal 1is
not renewed or a principal is not reappointed as principal
under a new performance contract, or in the event a principal
is appointed to any position of superintendent or higher
position, or voluntarily resigns his position of principal,

his or her enploynent as a principal shall term nate and such
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former principal shall not be reinstated to the position from
whi ch he or she was pronoted to principal, except that he or
she, if otherwise qualified and certified in accordance with
Article 21, shall be placed by the board on appropriate
eligibility lists which it prepares for use in the filling of
vacant or additional or newly created positions for teachers.
The principal's total years of service to the board as both a
teacher and a principal, or in other professional capacities,
shal |l be used in calculating years of experience for purposes
of being selected as a teacher into new, additional or vacant
positions.

In the event the performance contract of a principal is
not renewed or a principal is not reappointed as principal
under a new performance contract, such principal shall be
eligible to continue to receive his or her previously
provi ded | evel of health insurance benefits for a period of
90 days followng the non-renewal of the contract at no
expense to the principal, provided that such principal has
not retired.

(Source: P.A 91-622, eff. 8-19-99; 91-728, eff. 6-2-00.)

Section 99. Effective date. This Act takes effect on July
1, 200S3.
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