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1 AMENDMENT TO HOUSE BILL 1160
2 AMENDMENT NO. Amend House Bill 1160 by replacing
3 everything after the enacting clause with the following:
4 "Section 5. The Illinois Educational Labor Relations Act
5 is amended by changing Section 13 as follows:
6 (115 TL.CS 5/13) (from Ch. 48, par. 1713)
7 Sec. 13. Strikes.
8 (a) (Blank) . Netwithstending—the——esistence—of—any—other
9 provisieonr—Fr—this—PAet—er—other —daw; dueatrorat—emprovyees
10 mptoyed—Tr—sehool—districts organizedunder Articele 34 of +h
11 SeheoolCeodeshall reotengageina strike ot any time during+the
12 I —meornth—period—that—<commences—onr—the effeetive date—of —+his
13 amendateoryAet—of 19805 Pn—edueational—employ emptoyec—a——a
14 sehoot—distriet organized—under Article 34 -of +the SehoolLCode
15 wheo—partieipates—dna strike dn—viclationof +this Sectien—5
16 stbjeet—to—diseiptine—by—the—employesr r—additieon—ne
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Notwithstanding the existence of any other provision

(b)

12

educational employees ether—than

in this Act or any other law,

13
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shall not engage
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in a strike except under the following conditions

19

they are represented by an exclusive bargaining

(1)

20

.
4

representative

21

mediation has been used without success and, for

(2)

22

bargaining

and exclusive

educational employers

23

of Section 12 of

(a=5)

representatives to which subsection

24

at least 14 days have elapsed after the

this Act applies,

25

.
14

Board has made public the parties' offers

26
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(2.5) if fact-finding was invoked pursuant to
subsection (a-10) of Section 12 of this Act, at least 30

days have elapsed after a fact-finding report has been

released for public information;

(2.10) (blank); fer—eduestioral—employees—emplovyed—#

(3) at least 10 days have elapsed after a notice of
intent to strike has been given by the exclusive
bargaining representative to the educational employer, the
regional superintendent and the Illinois Educational Labor
Relations Board;

(4) the collective bargaining agreement between the
educational employer and educational employees, if any,
has expired or been terminated; and

(5) the employer and the exclusive Dbargaining
representative have not mutually submitted the unresolved
issues to arbitration.

If, however, in the opinion of an employer the strike is or
has become a clear and present danger to the health or safety

of the public, the employer may initiate in the circuit court
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of the county in which such danger exists an action for relief
which may include, but is not limited to, injunction. The
court may grant appropriate relief upon the finding that such
clear and present danger exists. An unfair practice or other
evidence of lack of clean hands by the educational employer is
a defense to such action. Except as provided for in this
paragraph, the jurisdiction of the court under this Section is
limited by the Labor Dispute Act.

(Source: P.A. 97-7, eff. 6-13-11; 97-8, eff. 6-13-11; 98-513,

eff. 1-1-14.)

(115 ILCS 5/4.10 rep.)
Section 10. The Illinois Educational Labor Relations Act

is amended by repealing Section 4.10.

Section 99. Effective date. This Act takes effect wupon

becoming law.".



