
Section 310.280  Designated Rate 

a)	Requirements – The rate of pay for a specific position or class of positions excluded from the other requirements of this Pay Plan shall be only as designated by the Governor.  A designated rate is the fixed rate of pay assigned usually to one position within a position classification.  The fixed rate is above the maximum of the salary range assigned to the position classification.  The fixed rate is the value the employing agency determines for the uniquely combined position and employee or the candidate recruited to be the employee.  A designated rate may be assigned to a position classification and, therefore, all positions within the position classification.  The establishment of or change to a designated rate requires a request from the head of the employing agency to the Director.  

b)	Request from the Head of the Employing Agency – The request from the employing agency head shall explain the unique nature of the employee's education and experience combined with the position's scope, responsibility, and reporting that warrant the requested designated rate, how the requested designated rate was determined, and the requested effective date.  The employing agency shall attach to the request the current position description and the candidate's or employee's current State employment or promotional employment application.  

c)	Review and Approval – The Director shall review the requested designated rate by comparing the value given to other positions and employees in the employing agency, the State, and other states when available.  Following the review, the Director shall seek the Governor's approval for the designated rate and its effective date.

d)	Employee Payment – When the rate is approved, this Section shall be amended to include the approved designated rate.  Once amended, the employing agency shall pay the employee the designated rate retroactively to the effective date approved by the Governor.

(Source:  Amended at 46 Ill. Reg. 11713, effective July 1, 2022)
