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1 AMENDMENT TO SENATE BILL 2346

2 AMENDMENT NO. . Amend Senate Bill 2346 by replacing

3 everything after the enacting clause with the following:

4 "Section 5. The Children and Family Services Act is amended

5 by changing Section 35.7 as follows:

6 (20 ILCS 505/35.7)

7 Sec. 35.7. Error Reduction Training Imprementations—Pians;

8 Inspector General.

9 (a) The Inspector General of the Department of Children and
10 Family Services shall develop Error Reduction Training
11 Frptementatieon—Plans, as necessary, to remedy patterns of
12 errors or problematic practices that compromise or threaten the
13 safety of children as identified in the DCFS Office of the
14 Inspector General (0IG) death or serious injury
15 investigations, ame Child Death Review Teams recommendations,

16 or by the Director of the Department. The Error Reduction
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Training Imprementation—Plans shall include both classroom and

web-based trainings. The Office of the Inspector General shall

develop the curricula, provide for the initial training

presentations, and collaborate with, and as needed, use the

Child Protection Training Academy simulation model. Initial

trainings shall include, but not be limited to, strengthening

critical thinking, decision-making, interviewing, analytical,

and problem-solving skills, as well as practice reviews and

recertifications. Following the initial training roll-out by

the 0IG, the Department's Division of Quality Enhancement shall

identify outcome measures and track compliance with the

training curriculum. Each quarter, the Department's Division

of Quality Enhancement shall prepare a report detailing

compliance with the Error Reduction Training and alert the

Director to staffing needs or other needs to accomplish the

goals of the Error Reduction Training. The report shall be

transmitted to the Director, the 0IG, and all management staff

involved in the Error Reduction Training. The Department's

Office of Learning and Professional Development shall work with

the Inspector General to implement trainings and continue to

provide ongoing trainings on the identified topic for

Department staff as well as for the employees of the

Department's private agency partners. The Department's Office

of Learning and Professional Development shall work to ensure

adherence to the Error Reduction Training, and shall maintain

systems to continue reform efforts in an ongoing manner.
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(e) The Director shall review semiannual ewgarterdty Quality

Enhancement Asstgramee reports and determine adherence to the

Error Reduction Trainin Faptementatieonr—Pianr usin criteria
~

and standards developed by the Department. The Director, or his

or her designee, shall meet, at a minimum, semiannually, and

when necessary quarterly with Quality Enhancement, OIG, and all

management staff involved in the Error Reduction Training to

discuss the reports and may adjust the content of the Error

Reduction Trainings.

(Source: P.A. 100-863, eff. 8-14-18.)".



